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HUMAN RIGHTS
1.	Businesses should support and respect the protection 

of internationally proclaimed human rights.

2.Businesses should make sure they are not complicit in 
human rights abuses.

LABOUR
3.Businesses should uphold the freedom of association 

and the effective recognition of the right to collective 
bargaining.

4.Businesses should uphold the elimination of all forms 
of forced and compulsory labour.

5.Businesses should uphold the effective abolition of 
child labour.

6.Businesses should uphold the elimination of 
discrimination in respect of employment and 
occupation.

ENVIRONMENT
7.	Businesses should support a precautionary approach 

to environmental challenges.

8.Businesses should undertake initiatives to promote 
greater environmental responsibility.

9.Businesses should encourage the development and 
diffusion of environmentally friendly technologies.

ANTI-CORRUPTION
10.	Businesses should work against corruption in all its 

forms, including extortion and bribery.
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WHAT IS THE GLOBAL COMPACT?
The Global Compact is an 
international initiative launched by 
the United Nations whose purpose is 
to achieve a voluntary commitment 
to Social Responsibility by businesses.

HOW IS THIS COMMITMENT 
ACHIEVED?
Through the implementation of Ten 
Universal Principles in the areas of 
human rights, labour, environment 
and anti-corruption.

WHO PROPOSED THE INITIATIVE?
The UN Secretary General, Kofi 
Annan, during his speech in the 
World Economic Forum in Davos in 
1999.

WHEN WAS IT LAUNCHED?
In July 2000, with the inauguration 
of the Global Compact office in the 
United Nations headquarters.

HOW IS IT GOVERNED?
Through a series of local networks 
distributed throughout the world  
which serve as intermediaries 
between the central headquarters in 
New York and the different countries.

WHO IS IN CHARGE OF THE 
SPANISH NETWORK?
The Red Española del Pacto Mundial 
de las Naciones Unidas created on 
November 15, 2004.

WHO CAN JOIN THE GLOBAL 
COMPACT?
Businesses, NGOs, labor unions, 
academic institutions and social 
organizations.

WHEN DID ENUSA JOIN?
ENUSA Industrias Avanzadas, S.A. 
joined the Global Compact as a 
Founding Partner on October 1, 2002.

WHAT DOES JOINING THE GLOBAL 
COMPACT IMPLY?
Voluntarily embrace the Ten 
Principles and incorporate the 
values of these principles into the 
organization’s own values.

HOW IS THE ORGANIZATIONS’ 
LEVEL OF ADHERENCE TO THE TEN 
PRINCIPLES MEASURED?
By submitting an annual COP 
(Communication on Progress) 
which is mandatory for businesses. 
Non-business participants must 
submit a COE (Communication on 
Engagement) every two years.

ARE THE COMMUNICATION ON 
PROGRESS (COP) OF A PUBLIC 
NATURE?
Yes, and they can be consulted on 
the Red Española del Pacto Mundial 
website: www.pactomundial.org and 
on the Global Compact’s Website: 
www.globalcompact.org

WHAT IS THE SIGNIFICANCE OF 
ENUSA’S MEMBERSHIP IN THE 
GLOBAL COMPACT?
A major advance in Social Responsibility 
and a way of interconnecting with 
other companies to move forward 
in the implementation of sustainable 
management.
It is worth mentioning that criteria have 
been introduced into Enusa’s supplier 
assessment system regarding the 
management and level of adherence by 
these suppliers to the Ten Principles of 
the Global Compact.


